
 

 

 

The Ministry of Business, Innovation and Employment’s Labour In-

spectorate is visiting farms in Southland to check compliance with 

minimum employment rights. Farms across the region are being 

visited as part of a long-term operation to identify breaches of the 

law, with particular focus on a practice called seasonal averaging 

and the failure to keep accurate time and wage records. The Labour 

Inspectorate’s Southern Regional Manager Antoinette Baker says 

farm workers are often paid a salary but are required to work long 

hours across a season. “Any practice of averaging out pay across a 

season, especially for those earning low salaries, is likely to breach 

the minimum wage rates set in legislation.” 

“Even workers on salaries can be vulnerable to being made to work 

long hours that do not equate to each hour, day or week paid meet-

ing the minimum wage. Employees should be receiving at least the 

minimum wage for the hours worked and not as averaged across a 

season. ” The Labour Inspectorate takes any breaches of minimum 

employment rights seriously, with non-compliance attracting fines 

of up to $10,000 for an individual and $20,000 for a company. “New 

Zealand’s reputation as a fair place to work is important to main-

tain. I would encourage anyone in this situation or who knows of 

people in this situation to phone our call centre on 0800 20 90 20 

where concerns will be handled in a safe environment.”  

 

NATIONAL OFFICE NEWS 
Congratulations to our National Office  

Administrator Sherryl on the birth of her  

baby daughter. Expected late August, baby 
Amelia arrived early on 16 August. However, 

mum and baby are both now home and do-
ing very well. Any messages for Sherryl and 

family can be sent via the National Office. 
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2013 has gone by rapidly and the  

Union has had the opportunity to re-

build following the CMP Rangitikei 

lockout of 2011 and the AFFCO    

lockout of 2012.  The Union has 

needed to rebuild - as 2014 looks like 

a year where working people in NZ 

are going to feel the “disgraceful greed of the wealthy”.  National has decided to 

proceed with their Employment Relations Amendment Law changes proposed this 

year, ignoring the 12,000 submissions that opposed the changes as unfair, will 

drive down wages and cut smoko breaks. Simon Bridges the Minister of Labour 

said the current Law favours workers.   Wow ! There are many meat workers that 

have felt the imbalance of the Law that clearly favours big business. 

The drought gave the meat processing industry a short term gain, however, this has 

reduced the breeding ewe numbers and lambing percentages are below average, 

the result will be the lowest export lamb kill in 50 years. Export earnings from 

lamb this season should remain steady on last season because the average price is 

forecast to rise 10%, to $98 at the farmgate for an average 18.4kg lamb, also pre-

dicted beef prices would rise a further 5% . Real farm profit before tax would in-

crease 18% after a 49% fall last season.  

Slaughter figures for the 2013 season .  

The NZ Council of Trade Unions led by 

Helen Kelly and Peter Conway made sub-

missions on the Minimum Wage Review 2013, the CTU 

preference is for an immediate rise in the minimum wage 

to 66% of the average ordinary time wage (for April 2013 

est. $18.63) to set a clear base.  Alternatively, using 

Treasury forcasts, this would mean a minimum wage of 

$19.60 as from 1 April 2016. Two equal % increases in 

the interim would take it to $15.50 as from 1 April 2014 

& $17.40 as from 1 April 2015. 

Statistics NZ has just released these figures - NZ MEAT 

WORKER PRODUCTIVITY 

 1990 the meat exported per person was 29.3 tonne 

 2000 the meat exported per person was 33.4 tonnes 

 2010 the meat exported per person was 37.8 tonnes 

2013 - The volume of meat exported per person employed has risen from 

23 tonnes in 1980 to 43.2 tonnes today – a productivity gain of 88% 

The Union is steadily upgrading your web page   http://nzmwu.org.nz/  
In 2014 we intend an extension for meat worker bloggers.  Now you can join the 

Union without your Boss knowing - go to the web page!  If you want a question 

answered  about the Union - go to the web page!  Any questions on ACC/OSH 

Regards in solidarity,  

Graham Cooke  National Secretary  graham@nzmwu.org.nz 
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Got problems 
at work with 

ACC, and you’re 
a Union mem-
ber - see your 
plant/on site 
secretary first 
and as soon as 

possible.  
If they can’t 

help you, they 
can access the  

 CTU Injury  
Advocacy 
Service on 
0800 486 

466  
for expert  
advice and  
assistance.  

 

 

NZ kill as at 30/9/2013 - 
after 52 weeks 

 Lamb up 10.4% (1,969,048) 

Sheep up 22% (740,110)   

Calves up 11.5% (194,722) 

 Steer up  2.7% (14,767) 

 Heifer up 2.3% (8,567) 

 Cow up 26.8% (194,401) 

 Bull down - 3.3% (14,498) 

Total cattle up + 9.7% 

(203,238) from 2,086,437 

to 2,289,675 cattle 
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You might be wondering about the information that is 

circulated to our membership through out the year. 

The Union believes that information is crucial to our 

membership. This is why the National Office will, from 

time to time, send detailed information out on a wide 

range of topics from around the world in order to keep our membership as up 

to date as possible with global trends, initiatives and ideas.  

The New Zealand Meat Industry is part of a large global industry and needs 

to be aware of all employer initiatives. 

In general, workers struggles around the world are similar—but how they are 

resolved can depend on the amount of information workers receive and what 

they do with the information. It may be that an idea to resolve issues in one 

country can be used as a starting point to resolve issues in another, without 

access to that information some things might not be resolved for a long time 

or even at all! 

Stronger together! 
Do you attend your Union meetings? This is the best place to find out what is 

happening at your worksite and in the wider Union movement, both within 

New Zealand and overseas.  

By attending  union meetings you 

can  have your say about how your 

Union operates in the workplace. 

Most workplaces allow for several 

paid union meetings per year. 

 

 

What is going on? 
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 Got a new health & safety representative? 
Make sure they are registered for training, 
contact your on site Union secretary or dele-
gate and get them to contact Amanda at the 
Union’s National office to arrange this. 

 Brazil’s meat unions educate members and 
monitor implementation of Government 

safety regulations,  After a 15 year fight by 

meat unions, the Brazilian Government set 
up a tripartite commission to investigate the 
appalling lack of health and safety in Brazil’s 
meat industry. This process resulted in the 
passing of comprehensive regulations which 
have the potential to benefit 1 million work-
ers. Brazil’s Government has set a two year 
timeframe for implementation of Regulatory 
Standard Number 36 and IUF affiliates have 
commenced an education campaign for 
members on these transformational changes 
to safety standards for the sector. Regular 
breaks and ergonomic design feature promi-
nently in the regulations which also reference 
union participation in health and safety, 
mandatory personal protective equipment, 
risk management plans, ongoing health 

Bits ‘n’ Pieces/Odds ‘n’ Sods 

  

Website: 

Nzmeatworkersunion

.co.nz 
checks for workers and rehabilitation after 
injury.  Education, and monitoring implemen-
tation of the regulations, is a massive under-
taking for Brazilian IUF affiliates while they 
must also be vigilant against employer 
attempts to weaken and undermine the 
standards. 

 Breakthrough in Germany in the struggle 

against wage dumping; 24-09-2013; Under pres-

sure from the German Food Workers Union, 
NGG, the four largest meat companies in Ger-
many have agreed to start negotiations on a 
minimum wage. Meat companies in Germany 
have been constantly under attack for their 
practice of subcontracting slaughterhouse 
workers from Eastern Europe. The media reg-
ularly report on exploited labor, starvation 
wages and inhumane living conditions. Other 
EU countries are demanding European action 
against unfair competition. Tonnies, Vion, 
Westfleisch and Danish Crown slaughter 
about 60 percent of all the pigs in Germany. 
This means that they probably employ more 
than half of the workers in this sector. The 
Ministry of Labour could therefore declare a 
wage agreement with the NGG as universally 
valid. The combined market share of these 
four companies is large enough to ensure that 
the minimum wage is enforced throughout 
the whole sector. Negotiations are to begin 
on October 22. 


