
Who benefits from productivity growth?  – The labour income share in NZ: -  
A Workers' share of total income has declined since the late 1970s, while real 
wages have not kept up with productivity gains, according to a recent study 
by the Productivity Commission.  
The study "Who benefits from productivity growth" found that labour's 
share of total income fell from about 65% in 1978 to 57% by 2010. 
"This is an important part of the story of growth in income inequality in 
NZ. The fall in the labour income share is well known and has been 
happening in most countries around the world. However it was    
particularly strong in NZ," said CTU Economist Bill Rosenberg.  
Bill said the Commission's work is important in that it finds that a 
large part of the fall in the labour share of income was due to the 
high unemployment, the introduction of the Employment Contracts 
Act in the early 1990s and other factors that "led to a loss of         
bargaining power for employees."    
Labour's spokesperson on Labour Issues Iain Lees-Galloway agreed 
that "good labour laws mean everyone gets their share of a stronger 
economy". 
The labour income share (LIS) measures the split of national income 
between the owners of labour and capital. In most OECD countries over 
the last three decades, the share of national income paid to workers for 
their labour services has been declining while the owners of capital have 
been receiving an increasing share. While this general decline in the LIS 
across countries is due to a number of factors, predominant reasons include rapid 
technological change, globalisation and decreases in labour’s bargaining power.  

UNION NEWS 
The Jobs that Count campaign was launched before Christmas in Palmerston 

North with members, other unions and MPs in attendance.   

We’re working to get the message out, with a new Facebook page, leaflets, 

posters and t-shirts to brand the campaign. 

 www.jobsthatcount.org.nz  

 https://twitter.com/jobsthatcount 
 https://www.facebook.com/jobsthatcount 
 http://www.nzmwu.org.nz/ 

More than 1000 people are following us on Facebook and a similar number have 

signed up to the Jobs that Count webpage, which means you get email updates.  

Write a message of support on the website to AFFCO/Talley members who are 

facing a tough time in negotiations (again) with their company.  AFFCO/Talley’s just keep putting more 

outrageous claims on the negotia-

tion table, why ?                

We’ve got our eye firmly on the 6th 

March, when the changes to      

employment law commences and 

we’ll be watching those tea breaks. 

This campaign is about you and it’s 

your stories that matter most.   

We want people to know more about the committed and 

hard working workforce we have in New Zealand’s meat 

industry.  Productivity continues to climb in our meat 

plants, but wages when adjusted by inflation are falling. 

Tactics that are indicative of            
“Surface Bargaining”- going though the 
motions or a preserving of the surface 
indications of bargaining without the 

intent of concluding a CEA, also  
“Receding horizon” bargaining, in 
which new issues or proposals are 
unjustifiably introduced late in the 

bargaining. 
DoL referred to a submission that the 

duty of Good Faith “must be applied in a 
way that supports meaningful 

bargaining and prevents surface 
bargaining” and “that if an employer 
takes the approach of merely going 

through the motions, they will be liable 
to compliance orders and other 

proceedings for lack of good faith”. 

New Zealand Productivity Commission  

http://www.jobsthatcount.org.nz
https://twitter.com/jobsthatcount
https://www.facebook.com/jobsthatcount?hc_location=timeline
http://www.nzmwu.org.nz/


 

This new book offers a damning insight into conditions 
for low-paid, non-union, immigrant workers helping to 

feed our huge appetite for cheap meat 

A powerful and important work of investigative journalism that explores the runaway growth of 

the American meatpacking industry and its dangerous consequences. 

On the production line in American packinghouses, there is one cardinal rule: the chain never 

slows.  Every year, the chain conveyors that set the pace of slaughter have continually accelerated 

to keep up with America’s growing appetite for processed 

meat. Acclaimed journalist Ted Genoways uses the story of 

Hormel Foods and soaring recession-era demand for its most 

famous product, Spam, to probe the state of the meatpacking 

industry, including the expansion of agribusiness and the   

effects of immigrant labor on Middle America. 

Genoways interviewed scores of industry line workers, union 

leaders, hog farmers, and local politicians and activists.  He 

reveals an industry pushed to its breaking point and exposes 

alarming new trends: sick or permanently disabled workers, 

abused animals, water and soil pollution, and mounting conflict 

between small towns and immigrant workers. 

The narrative moves across the heartland, from Minnesota, to    

witness the cut-and-kill operation; to Iowa, to observe breeding and 

farrowing in massive hog barns; to Nebraska, to see the tense town hall 

meetings and broken windows caused by the arrival of Hispanic workers; and 

back to Minnesota, where political refugees from Burma give the workforce the power it needs to fight back. 

A work of brilliant reporting, The Chain is a mesmerizing story and an urgent warning about the 
hidden cost of the food we eat. 

 

w e have a meat plant near Christchurch…...South Pacific Meats Ltd, Malvern.  SPM Limited is a wholly owned subsidiary of AFFCO 

New Zealand Limited which in turn is a wholly owned subsidiary of AFFCO Holdings Limited.  AFFCO Holdings Limited is a whol-

ly owned subsidiary of Talley’s Group Limited.  

This meat plant has a churn rate (labour turnover) high for the meat industry, 212 immigrant workers have worked or are currently working at 

SPM - this has resulted in MBIE Immigration doing an investigation, some serious harm injuries have not been reported to Worksafe NZ,some 

accidents have not investigated, Worksafe NZ has issued improvement notices.  ACC Accredited Employer Programme investigation, underway.  

The Union has laid a complaint with MBIE and the Minister; one worker as an example with a serious cut was left outside the plant until a fellow 

worker took him to Christchurch Hospital where he was admitted for three days, underwent surgery, and has suffered permanent nerve damage 

to his forearm.  Many workers are on the minimum wage, excessive hours are worked.   

Many immigrant workers are too scared to speak out.  Working on production lines at fast work speeds, usually undermanned work stations (1 

worker doing 3 jobs), lack of skilled workers (lack of training).  Other Affco workers from around NZ are taken to SPM to do training but end up 

keeping the production lines working, these workers are relieved to be heading home Friday.  Is this the Talley’s model for its NZ meat plants? 

AFFCO NEW ZEALAND                      

Core Employment Agreement 

expired 31 December 2013, 

our members are continuing 

to work on the expired 

Agreement until December 

2014.  This Agreement 

continues on as Individual 

Employment Agreement’s 

(IEA’s) until your Union signs 

a new Collective Employment 

Agreement (CEA), which is 

currently being negotiated.  

DON’T sign any IEA unless 

you talk to your Union, as 

your pay & conditions are 

likely to deteriorate over the 

next few years. 

MEAT NEWS 
 Minimum wage increases 1 April 2015 to $14.75, from $14.25. 
 Living wage increases 1 July 2015, to $19.25, from $18.80. 
 USA container port strike started in July when port operators and the dockworkers Union failed to 

settle contract, clogging up NZ shipments of meat and US container ports. Contract settled Friday. 
 USA Beef prices are now 40% higher than a year ago. 
 Global beef prices are expected to stay high for at least the next 2 years. 
 For 2014-15, the export cattle slaughter outlook is for a 4.3% decrease to 2.20 million head, 

largely due to a reduction in cull cow slaughter which was boosted by drought in 2013-14. 
 The number of lambs tailed in spring 2014 estimated at 25.6m head is almost static (+0.3%) 
 Export lamb production is forecast to decrease by 2.6% in 2014-15 (-3.3%) 
 2014-15 drought continues to dominate NZ slaughterings, Cows up South Is. +72% North Is +51% 


