
T he Meat Workers Union is a struggle based Union - we survived 1991 with many 
of our Collective Agreements (CEA), when the Employment Contracts Act was 

designed to get rid of unions like ours.  We operate in hard to organise areas where 
employment is seasonal, while other unions in our primary industries such as horti-

culture, forestry and agriculture 
have disappeared (apart from 
the Dairy Workers Union). 

Recently the National   
Government again passed 
new Labour Laws, as they 

did in 1991 

when the Meat Industry Award 
expired on 14th May 1991 and the 
Employment Contracts Act became 

Law 15 May 1991, enabling meat companies to cut workers 
wages & conditions. The Meat Industry Association supported 
these new industrial laws, including changes to the collective 
bargaining process, the 30 day rule and more flexible ar-
rangements for meal and rest breaks. This is on top of the 90 

day “fire at will”, astonishingly there was enough money in Government “coffers” to give tax cuts for the wealthy. 

Union’s enable workers to collectively determine a better quality of life.   
One worker in the Manager’s office can only say “Yes”, if an Individual    

Employment Agreement (IEA) is put in front of them with a pen and told to 
sign it or “no jobs here”. 

Freedom of choice sounded nice and many workers thought this would deliver better wages and employment     
conditions.  In reality this does not happen in the meat industry and we have seen a steady stream of “claw backs” 
by only a few owners that show little respect for their employees and are determined to undermine the rest of the 
meat industry owners by increased casualisation, breaching Good Faith bargaining, deliberate attempts to              
de-unionise workers and replacing NZ meat workers with a growing numbers of migrant workers in their plants.   

Members are vulnerable, can’t access loans or make plans, com-
munities suffer when workers have to leave to find alternative 
work (schools, local business and families), are dominated and 
controlled by the employer, are discriminated against if they 
join the union or seek to assert their rights, health and safety 
generally suffers and workers work when they are sick both      
to maximise their earnings but also to avoid discrimination.  

JOIN YOUR UNION’S CAMPAIGN 
www.jobsthatcount.org.nz  

https://twitter.com/jobsthatcount  
https://www.facebook.com/jobsthatcount?hc_location=timeline  
http://www.nzmwu.org.nz/ 

http://www.jobsthatcount.org.nz
https://twitter.com/jobsthatcount
https://www.facebook.com/jobsthatcount?hc_location=timeline
http://www.nzmwu.org.nz/


 

Meat News 
SFF Silverstream workers enjoy some Christmas cheer - Employment Authority determines                  

they are entitled to Redundancy Compensation. 

Beef + Lamb expects prices to be maintained around $103 per carcass in the current season, in          
comparison to the $100 in the 2013/14 season 

The CTU is supporting todays MWU campaign to combat insecure work in a core NZ export industry. 

“Jobs That Count” campaign has the full support of Labour, the party’s Labour Relations spokesperson 
Iain Lees-Galloway says. Green Party has come out in support of the MWU ‘Jobs that Count’ Campaign. 

The beef and veal export season recently finished was the second largest season in history at 383,000 
tonnes, with total beef & veal returns up 8.4% to $2.29 billion & average value up 2.1% to $6,000 per tonne 

The number of lambs available for export in the current season is estimated at 19.95 million head,           
compared to 20.3 million head last season – a drop of 1.9 per cent. 

The statistics show that union   members covered 
by a collective agreement have better pay and con-
ditions than those on individual agreements. 

 
 

 

 

 

 New staff under pressure to accept less pay with worse 
conditions. 

 

 

 

 

  

 

 

Max Rashbrooke  - theguardian.com   A new report shows NZ’s economy has 
been most affected by inequality out of all the OECD nations. 

How did the land of the fair go end up in such a state?  

In the 1940s, NZ’ers hated inequality, many people still think of NZ as an    
egalitarian paradise, a friendly and accommodating country where “a fair go” is 
the national phrase. Egalitarian means a classless society, alas there are some 
sons/grandsons that believe ordinary working NZ’ers are not up to their so 
called ‘breeding’. Those observers, and indeed many NZ’ers, might have got a 
shock this week when the OECD published a landmark report, showing that 
economies the world over are being hamstrung by growing inequality – and that 
NZ was the worst affected. A stark rich-poor divide, the OECD argued, had   
taken over a third off the country’s economic growth rate in the last 20 years. 
But how could this be?   

The simple answer is that in the two decades from 1985 onwards, NZ had the 
biggest increase in income gaps of any developed country. Incomes for the  
richest Kiwis doubled, while those of the poorest stagnated. Middle income 
earners didn’t do too well, either. 

Because NZ had previously been so egalitarian, that world-beating increase still 
wasn’t enough to rocket the country right to the top of the inequality league   
table, but it is now doing just as badly on some measures as Britain. In both 

countries, the top fifth get about 40% of after-tax income; the bottom fifth get just 
8%. NZ is now just as divided as the country that many of its citizens’ ancestors left 

in order to find a more equal society. Rogernomics - NZ halved its top tax rate, cut 
benefits by up to a quarter of their value, and dramatically reduced the bargaining             

power and therefore the share of national income – of ordinary workers.  

Alarm bells are finally beginning to sound. Recent polling shows three-quarters of NZ’ers think theirs is no longer 
an egalitarian country, and that this is a bad thing. Part of the unease stems from a realisation that big income gaps 
aren’t compatible with the idea that there should be an equal chance for all.  

AFFCO NEW ZEALAND                      

Core Employment 
Agreement expired 31 
December 2013, our 

members are continuing 
to work on the expired 

Agreement until 
December 2014.  This 

Agreement continues on 
as Individual 
Employment 

Agreement’s (IEA’s) until 
your Union signs a new 
Collective Employment 

Agreement (CEA), which 
is currently being 

negotiated.              
DON’T sign any IEA 

unless you talk to your 
Union, as your pay & 

conditions could fall.         

CUTS TO WORK RIGHTS: NATIONAL GOVERNMENT RECORD  
2008 

 Workers can be dismissed at will in the first 90 days 

 Repeal of right to take a case if discriminated against for joining Kiwisaver 

 Employer contribution to Kiwisaver reduced to 2% 

 Repeal of requirement that Kiwisaver contributions are on top of pay  

2010 

 Right of union access to workplace reduced 

 Unfairly-dismissed workers lose right to get their job back 

 90 day fire-at-will provision extended to all employers 

 Reasons for dismissing a worker expanded 

 Medical certificate can be required on the first day of sick leave 

 Workers able to cash in the fourth week of annual leave 

2014 

 ERA Amendment as per Attack on pay conditions  - National signal Holidays Act Review 

Improvements to work rights 
 Better health and safety law is expected 

 Greater protection for migrant workers 

 Greater protection for workers on foreign charter vessels. 

Universal Beef Packers is 

now (2010) UBP Ltd and 

owned by Patty Tzu-Pai Lin, 

100% NZ owned  

http://www.theguardian.com/profile/max-rashbrooke
http://www.theguardian.com/
http://www.theguardian.com/business/2014/dec/09/revealed-wealth-gap-oecd-report
http://www.theguardian.com/news/datablog/2014/dec/09/new-zealand-mexico-oecd-economies-most-affected-inequality
https://www.msd.govt.nz/documents/about-msd-and-our-work/publications-resources/monitoring/household-income-report/2014/main-report.doc
http://umr.co.nz/sites/umr/files/final_inequality_mar-14_1.pdf

