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UNION NEWS 
I n  my 

trav-
els around the meat plants of NZ I listen to what a few meat 
workers say about the meat workers union (MWU).  Some say 
“why would I want to join, they do nothing for me” or “If I 
join the union, my Boss told me I WOULD BE SACKED”   
INDIVIDUAL BENEFITS YOU RECEIVE AS A MWU MEMBER  
Higher Wages: MWU collective bargaining has meant that the 
wages of meat workers have generally stayed ahead of cost of 

living increases. Welfare fund benefits: All MWU members 
have access to sub-branch and branch benefits.  American 
Income Life (AIL) has a death & sickness cover for MWU  
members. Meat Industry Superannuation (MISS) has death 

cover. UniMed & Southern Cross Healthcare, coverage     
available.  Personal grievance and legal costs: Every year 
the MWU supports members who have been unfairly dismissed 
with their legal cases before the Employment Relations Au-
thority or Employment Court. Where the MWU takes these 
cases on behalf of members, the MWU will pay the approxi-
mate $10,000 to $30,000 that it costs to run these legal cas-

es. A say in when and how you work: Most New Zealand 
workers have no say whatsoever in the hours or rosters they 
work. Many employers can change roster arrangements with 
little or no notice to workers. This can have a major impact on 

families or workers involvement in sporting, cultural or com-
munity events. Thanks to the terms of most of our CEA’s, the 
majority of our members 

have a say over the rosters 
they work and can prevent 
managers from unilateral 
and without consultation 
changing the roster pat-
terns that you work under. 

A focus on your health & 
safety at work: Not being 
exposed to harm and injury 
in the workplace is a funda-
mental right of all workers. 
The MWU has a focus on health and safety across the meat 

industry. You only have to look at the ongoing deaths and in-

juries that are occurring in the non-unionised forestry industry 
to see what can occur when the health and safety of workers 
is not taken seriously. COLLECTIVE BENEFITS THAT ALL 
MEAT WORKERS RECEIVE BY BEING MWU MEMBERS - 
The second fundamental benefit relates to the collective bene-
fits that all members receive by having a strong union.  Over 
the last 20 years, the strength of the MWU has ensured that 

jobs in the meat industry are well 
paid & for most part are                
permanent seasonal positions, 

through your seniority provisions in 
the CEA. Unlike many  other NZ indus-

tries (such as further processing in forestry or fishing), the 
influence and growth of precarious employment such as temp 

workers and contractors has been limited because of the 
strength of the MWU, our CEA’s and members like you. 
A key part of this strength comes from the fact that we 
are an industry union that has high density across the 

majority of employers in the meat industry. 

Union density measures how many workers within a company 
or industry are union members. In the meat sector, the MWU 

is over 90%, this is the real strength and benefit you receive 
by being a MWU member.   
Through our international affiliation to the International Union 
of Food Workers (IUF), the MWU ensures that meat workers 
around the world are  unionised so that their terms and      
conditions are protected. 

This benefit also extends to the political world.  Through the 
MWU’s affiliation to the NZ Labour Party, MWU members have 
an ability to develop industrial relations laws that further    
protect their jobs and wages. This is important in light of the 
National Government's upcoming changes to employment 
laws. These law changes are designed to directly attack   
workers pay & conditions, particularly those workers who   

currently benefit from the protection of a CEA. These changes 
highlight the  urgent need for a change of government. But 

these individual &   
collective benefits are 
not guaranteed forev-
er. It is vital that 
workers & the MWU 

are part of any red-
meat sector change & 
not left behind. The 
challenge the MWU & 
its members face over 
the next few years will 

be ensuring that we 
can maintain our current density. Without this high level of 

union density in the meat industry, the many individual &   
collective benefits that MWU members receive today could be 
placed at risk. We are not perfect, but I can assure you that all 
of the MWU Officials, Staff and Delegates strive everyday to do 
the very best we can for members. I urge you to continue to 

support your Union by becoming a member, staying a member 
if you already are one, becoming involved as a delegate or by 
simply attending the MWU meetings that are held on your 

meat 
plant.  

Increasing the ordinary working day from 8 hours to 8.5 hours (includes x2 paid smokos). The union has 
already informed AFFCO that we disagree with their assessment of the number of plants & workers who 
currently work a 480 minute processing day. The union can establish that it’s a very small number of plants and 
workers that work these times. Many of whom were compensated for doing so by higher ordinary time rates.  
Experiences show us that increases in capacity has resulted in shorter seasons and plant closures. Affco other 
claims such as reducing the weekly minimum from $536.18 to $400.00 are punitive.  CEA expired 31 Dec ‘13.  

 

JOHN ‘THE BIRDMAN’ BRYANT 1943 - 2009 

The reason men are silenced is not because they speak  
falsely, but because they speak the truth. 

This is because if men speak falsehoods, their own words  
can be used against them; while if they speak truly, there is   

nothing which can be used against them - except force. New York Times             
At some meat plants your union is silenced - we are denied the universal right 

to provide information relevant to your workplace rights 



“Even if every meat worker in NZ 

took a 50% wage cut or doubled 

their output this would have no 

impact on  selling more lamb in 

the Europe, simply because the  

meat worker wage cost is such a 

very small cost of the final 

supermarket shelf price” 

This project is the first comprehensive overview of the state of New Zealand's Food & Beverage 

(F&B) industry. Part of the Government's Business Growth Agenda (BGA), it is an integrated pro-

gramme of work focusing on the six key inputs businesses need to succeed, grow and add jobs; 

export markets, capital markets, innovation, skilled and safe workplaces, natural resources and 

infrastructure. 

Essentially, the BGA Export Markets goal will require lifting the ratio of exports from today's rate 

of 30% of GDP to 40% by 2025. 

This five-year project analyses the main sectors in F&B, including dairy, meat, seafood, produce, 

processed foods, and beverages, as well as providing an overview of how the industry is fairing in 

our major markets. It also conducts in-depth sector reviews on a rotating basis. 

The Report, one of six commissioned by MBIE, was written by Auckland economics consultancy 

(Coriolis) unlike the dairy report, Coriolis did not find key opportunities for the Red –meat indus-

try   The SWOT analysis in the report emphasised the problems with slaughtering overcapacity and 

competitive, uncoordinated procurement of livestock.  It also mentioned high tariff barriers, lim-

ited in-market knowledge, the industry’s lack of experience with branded and higher-value 

prcessed meat and meal solutions and the continued decline of lamb consumption in Europe. 

New Zealand Meat Company size based on turnover 2012; SFF $2,035m, Alliance Group $1,371m, 

ANZCO $1,212m, AFFCO $1,100m, HBMC+Progressive Meats $500m, Tegel $471m, 

Inghams $336m, Wilson Hellaby $300m, Taylor Preston $260m & Brinks $220m. 

FOOD & BEVERAGE INFORMATION PROJECT 

This graph below clearly identifies what we all know is happening - the rich (upper 

income) moved from 29% - 46%, Mr & Mrs Average from 62% - 45%. Poor slightly 

poorer.  We saw another graph that showed US profits as a share of GDP (Gross Domes-

tic Product) is at all time highs while wages and salaries are at all time lows. 

ANZ Commodity Price Index - Sheepmeat prices recorded the largest increase in March, 

lifting 9%.  Sheepmeat prices have been rising steadily,recording its ninth consecutive rise, to touch a   

2-year high.  Beef prices also increased strongly, rising 6% 

in the month to reach a 15-month high.  

Wool and pelts also had a rise.  With the value of the Kiwi 

dollar lifting strongly in March, the ANZ NZD Commodity 

Price Index dropped 2.6%.  Nevertheless the level of com-

modity prices valued in $NZ remains elevated, up 12% on 

a year ago, and is just 6% below its March 2011 peak.  

China was “bidding up” world prices. The Chinese demand 

for mutton and heavy weight lambs covered 6-way/3-way 

cuts and carcases, both sent frozen, with the value added 

work carried out in china, the prices paid meant a NZ 

company made more money from the trade than it would 

be completing the value-added work in NZ.   

This season farmers will probably receive $95 average 

price for 17.5kg lamb, significantly up on last season. The 

schedule is about $5.30/kg [17.5kg], this time last year 

$4.30/kg.  

FARM PROFIT BEFORE TAX         

2008  $9,491  %  

2009  $56,300  493% 

2010  $66,871  18.8% 

2011  $112,240  67.8% 

2012  $160,448  43% 

2013  $83,100  -48.2% 

Farmers have averaged $95,791.80 for the previous 5 

years. Meat and Wool forecasters are expecting farm profit 

before tax will exceed this average for the 2014 season. 

In the good years, meat workers should share the benefits 

of the higher returns to NZ.  

OVERSEAS MARKETS CONTINUE TO IMPROVE RETURNS  

FOR MEAT COMPANIES & FARMERS - for meat workers, NO! 

2013/2014 Season kill to 

Week 27 - Saturday 5/4/14  

 NZ Lamb kill is down    

–1.9% (255,132) 

13,397,832 slaugh-

tered.  North Island 

down –2.9% & South   

Island down -1% 

 NZ Mutton kill is up 

5.3% (167,727) 

3,339,615 slaugh-

tered.  NI -9.4% &    

SI up +21.3% 

 NZ Beef kill is down      

–3.4% (45,856). 

1,300,011 slaugh-

tered. NI –4.3% &    

SI –0.7% 

 New season calf kill is 

up 16.5% 

The blue line shows how our average wage has moved,  

however the red line, with productivity increases how wages should have moved. 


